Labor Relations in Challenging Times Part II

Sponsored by

Labor and Employment Relations Association/WNY

in conjunction with MVP Health Care and Employee Benefits Concepts

March 16, 2010

Adams Mark Hotel - Buffalo, New York

11:00 – 12:00

Registration/Lunch

12:00 – 12:15

Welcome

12:15 – 12:45 

Review of last seminar

12:45 – 1:15 

Federal Updates

1:15 – 2:00 

Benefit packages - Cost of individual riders.

Financial gains by opting plan designs:


√
Value and cost of unique funding

arrangements .

√ 
Fully Insured/Self Insured: Minimum

premiums - pro's and con's

√
Prescription Benefits -New vs Canadian

-Break-
2:15 – 3:00 

Retiree Options - Cost

√
Members choosing "Individual policy" or "Group enrollment"

3:00 – 3:45 

Wellness Programs - "Case Studies"-How do they work?

√
Actual data and analysis from Upstate NY

Groups

3:45 – 4:30 

HRA=Health Reimbursement Account

HSA = Health Savings Account

FSA = Flex Spending Account

√
 How do they work?

√
 Who is uses them?

√
 Why would you have an FSA?

4:30


Closing Remarks & Evaluation

Cocktail Reception

----- --

LABOR RELATIONS IN CHALLENGING TIMES PART II

Sponsored by LERA WNY

In conjunction with

MVP Health and Employee Benefit Concepts

MARCH 16, 2010

As requested by your feedback from our Regional Conference last October, we are hosting a mini-conference to continue the dialogue as well as presenting real life options to consider with regards to the health care benefits puzzle.

Join us on March 16, 2010 
at the Adams Mark Hotel - Buffalo, NY.

11am - Noon 
Registration and Lunch

Noon - 4:30 pm 
Program

4:30 pm 

Reception

Early Registration is Required

Cost: $50 per person for advance payment with registration.

$60 per person for payment at door.

For RSVP and advance payment:

Contact Sandy Luedke

PO Box 100

One News Plaza

Buffalo, NY 14240

Or

E-mail: secretary@lerawny.org

Fax: (716) 849 4519

l
